ISSUESOR PROBLEMS TO BE ADDRESSED

Interpersonal Conflict
between student and
advisor

l

Graduate Coordinator

l

Chair

|

Dean of Graduate
Studies
(Informal Mediation)
Dean may seek advice
of
College Dean

Dispute over progress evaluation or
failed qualifying exam or fina oral
examination; may include
procedural irregularity, questions
of academic merit or extenuating
circumstances, including medical
or compassionate.

!

Disruptive, abusive or
destructive behaviour on

Disruptive, abusive or
destructive behaviour

Graduate Coordinator «p|  Char

!

Board of Graduate Studies
(Admission and Progress
Committee)

(next step will depend on issue)

VAR

Senate Committee on Departmental action;
Student Petitions letter to chair reporting
on policies not followed

the part of the advisor on the part of the
student
Complaint by student to Complaint at the

chair, who must follow
Faculty Disciplinary
procedures (see Faculty
Policies Section F (4)
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Complaint (by Advisor,
Chair or Graduate
Coordinator) normally to
Security Services, who take
the carriage of the
complaint through the
University’s Judicial
Process

NOTE: Thisflowchart represents current policies and procedures at the University of Guelph. University community members who believe they have a human rights complaint may,

at any time, consult the University’s Human Rights Policy and the Human Rights and Equity Office.
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