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What are your challenges to living and working well?
Mark your calendar for the upcoming 2019/20 sessions
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Gendered Bias in the Workplace :
Wednesday, November 27 / 11:30 am - 1:00 pm / UC 442

This session will offer research-based information on performance and attribution bias and discuss practical ways to work toward
systemic changes.
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Performance bias is based on deep-rooted—and incorrect—assumptions about women’s and men’s abilities, including a
tendency to underestimate women’s performance and overestimate men’s performance.

Attribution bias views women as less competent than men, meaning that women often receive less credit for

accomplishments and more blame for mistakes.
(definitions from leanin.org)

A light lunch will be provided courtesy of the Wellness Grant.

Please register using this RSVP link


https://uoguelph.eu.qualtrics.com/jfe/form/SV_ey5KhJsa4kdeCXj
https://uoguelph.eu.qualtrics.com/jfe/form/SV_ey5KhJsa4kdeCXj

