Wellness@Work 2019-2022 Strategic Plan Summary

= VISION: A thriving workforce, organization, and community

= GUIDING PRINCIPLES:

All areas of the University of Guelph comprehensively support the well-being of the whole person
The University of Guelph and all employees share responsibility for supporting the well-being of the whole person and providing a vibrant campus that is inclusive

and respectful, where everyone is valued.

. University of Guelph
: Wellness

@Work

The University of Guelph’s customized, evidence-based Wellness@Work strategic plan harnesses the strengths, unique capacities and broad interdisciplinary

knowledge of staff, faculty, and students.

The University of Guelph supports serving others, supporting people locally and beyond
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